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Department of
Education

Describe the strategies and actionsin place to co-select clinical educators and collaborateto prepare,
Tl evaluate, and support high-quality clinical educators, both provider and school-based, who

1 demonstrate a positive impact on candidates’ development and pre-k-12 students. NOTE: Responses
should notexceed onepageper prompt.

This agreement signifies the commitment of both the EPP and the partner LEA to collaborate for
enhancement of the experience of clinical educators and their impact on the education preparation
pipeline as well as positive impact on Pre-k-12 students in the LEA. The Clinical Experience
Handbook will be discussed in the summer and fall 2024 meetings and collaborative changes will be
made inside the Handbook. The fully revised Clinical Experience Handbook will be made available
at the beginning of each academic year and then reviewed at the spring Partnership Data meeting
for clarification purposes or to update to meet the current clinical experience requirements set by
the Educator Preparation Policy. The Clinical Experience Handbook will be the shared resource that
identifies the roles and responsibilities for clinical expectation and the provider and school-based
clinical educators. The EPP and partner LEA will work together to identify qualified and effective
school-based clinical educators. For each preparation program type, the LEA and EPP will identify
the indicators of effectiveness for the clinical educators during the summer meeting. The LEA will
provide to the EPP the school-based mentor's information, such as the mentor's name as it appears
on the TDOE educator license, the TDOE educator license number and area(s) of certification and
license type. This is to ensure that the mentor meets the requirements in the Educator Preparation
Policy. If the clinical educator was involved with teacher candidates from the EPP during the
previous school year, the information from teacher candidate and clinical supervisor surveys will be
shared and used to select, prepare, evaluate, support, and retain high quality clinical educators.
The EPP will request from the LEA recommendations of effective educators no longer employed by
the LEA to serve as clinical educators. The LEA may invite the EPP to participate in the interview
process for provider-based clinical educators. The EPP will assess clinical practice experience by
soliciting feedback from program completers, school-based mentors, and provider-based clinical
supervisors. Data will be summarized and shared with the LEA to address any areas for
improvement in clinical experience. Clinical educators will receive actionable feedback on their
performance through observation and assessment for purposes of improvement provided by the
EPP and partner LEA. School and provider-based clinical educators will have the opportunity to
participate in EPP and LEA training and professional development to increase their effectiveness as
clinical educators. Schools-based clinical educators will sign an agreement that lists the .
expectations for_any required-training-necessary to serve as a clinical educator. LEAs will allow EPP-
representatives to attend professional development opportunities as appropriate to stay informed of
best practices in the field. EPP representatives will offer professional development based on partner
LEA need. With the goal of retaining high-quality clinical educators, the LEA and EPP will work
toward identifying ways the clinical educator is recognized for their work and training. The EPP will
seek feedback from the clinical educators for the purpose of improving their experience and, in turn,
increase the support.and retention of high-quality clinical educators.
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Education

Describe the design and implementation of clinical experiences, utilizing various modalities, of
sufficient depth, breadth, diversity, coherence, and duration to ensure candidates demonstrate their
developing effectiveness and positive impact on pre-k-12 students (For instructional

leader programs, ensure how clinical experiences allow opportunities for candidates to practice
applications of content knowledge and skills.). NOTE: Responses should not exceed one pageper prompt.

Prompt

In addressing the need for a high quality teacher candidate, EPP Clinical Experience Protocols, as
mutually-agreed upon by the district and the university, demand that prior to entering the clinical
practice, the teacher candidate will have submitted a criminal history records check conducted by
the Tennessee Bureau of Investigation and the Federal Bureau of Investigation. The teacher
candidate will have obtained a qualifying score on the ACT, SAT, or the reading, writing and math
subtests of the CORE Praxis. The teacher candidate must have completed all required coursework,
passed all required PRAXIS exams, and will have a minimum GPA of 2.75.

In the provision of sufficient depth, breath and coherence, the district agrees to place the teacher
candidate with level 4 and 5 educators in the classroom. As mutually agreed by the district and the
EPP, in the provision of sufficient duration of the clinical experience, there will be two placements
for each teacher candidate. The first placement is for ten weeks in length and the second placement
is for five weeks for a total of two placements in two settings. The placement will offer the teacher
candidate the opportunity to work with all students, including those with diverse backgrounds and
needs. The second placement will be in a grade level that ensures the breadth of the endorsement
subject area and grade band area are experienced. Exposure to various modalities of instruction,
such as in-person learning using direct instruction and individualized technology, as well as online
direct instruction and use of online instructional platforms, may be available in the clinical
experience. Teacher candidates will complete the edTPA assessment during the first placement.

Teacher candidates will follow the district’ s school schedule of holidays, professional
development, etc. Teacher candidates will participate in all mentor teacher activities to include
faculty meetings, bus duty, staff professional development, parent conferences, parent-teacher
organization meetings, IEP meetings, etc. unless otherwise directed by the principal of the school.
The clinical educator will work cooperatively and collaboratively with the TWU clinical supervisor to
formatively evaluate and direct the activities of the teacher candidate in the interest of developing
and evaluating instructional effectiveness and positive impact on the PreK-grade 12 students. The
teacher candidate, with guidance from the clinical supervisor and educator, will plan, instruct, and
assess students in preparation for the edTPA portfolio. In collaboration and mutual agreement with
the-partner-EA; the-EPP-has-developed-requirements for completion of student teaching clinicat
practice and has outlined the causes and procedures by which the clinical practice can be
terminated. Collaboration with the director of student teaching as outlined in the Clinical Experience
Handbook will ensure the termination process is completed with fidelity and integrity should an issue

arise with a teacher candidate.
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Appendix A
Educational partnership Award

Awarded to qualified new freshman who declare Education as their major. These students will
getan additional $2,500 scholarship per year (total value $10,000) as long as they continue to be
an Education major. The recipients must work with either the Education Department or 2

Community Partner 45 hours each semester (3 hours per week).

To qualify, students must be a graduate from a high school in a primary ot state-approved partnet

with TWU. The student must be from:

l. An underrepresented racial/ethnic group — 0T =

2. Male-or—
3 Declaring an education major that 1s an identified high-needs area.

The candidate must have an ACT composite score of 21 or SAT equivalent and a minimum high

school GPA of 3 0.



Appendix B
Master of Arts in Teaching (MAT)

Program Description

The Master of Arts in Teaching (MAT) program at Tennessee Wesleyan is designed to offer many
nigh-needs areas of endorsement, The program offers both a job-embedded pathway and a
semester-long student-teaching pathway. The program (s designed for working adults who have
decided to bring their skills and expenence into the classroom.

The MAT program is an initial licensure program, providing college graduates who did not
complete a traditional teacher education program the opportunity to eam their graduate degree
and teaching license.

Available Licensure Areas

* Special Education [nterventionist (K-8) g
* Elementary Education (K-5)
* Secondary Biology, Chemistry, English, History, or Mathematics (6-12)

Students complete a 36-semester hour program of study. Each program has a job-embedded
pathway where the six-hour student teaching requirement is waived if the student is serving as a
teacher of record for at least 100 days.

Hybrid Format

Students complete the majority of their coursework online, and they participate in one in-person
class meeting each month (typically the second Saturday). The hybrd format accommodates
professionals’ busy schedules, without sacrificing important face-to-face time with colleagues
and professors.

Program Completion Times
The MAT program has three main timelines for completion:

* Summer start date:- |2 months over three semesters
* Spnng start date: 16 months over four semesters
* Fall start date: 21 months over five semesters



Appendix C

Field Experience Assessment Forms

Field Experience Record Summary

After Teaching Feedback Form

Candidate Disposition Evaluation



Field Experience Record Summary

Course Title:

TWU Course Number:

Name of Student:

Name of School Placement:

Name of Cooperating Educator:

Stgnature of Cooperating Educator:

The Freld Experience Record Summary is an a

experiences. The Fiz
and depth of clinical
to be completed by a school-base
during clinical experiences,

ld Experience

expertences for candidates. This Field Experience Record S

ssessment form that serves as documentation for clinical
Record Summary helps the TWU Dept. of Edu. document the breadth
ummary form Is intended

d clinieal educator that has interacted with a TWU teacher candidate

This document will become part of your final

portfolio; quality and professionalism should be

maintained. o o
Grade Field Experience
Levelor Date Teacher's Signature Hours
Secondary Course (Observaiion Hours)
i
= : ST g - S
]

Pizase deliver this form ro

your course iastruce

Hours

Tora! Observartion

or at the complation o

Tyour field experience hours



After Teaching reedback Form

i,essnon Assessm ent

Feedback Administration and Purpose ) }
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Candidaces may 5 a3xad to32li-253883 OF reflectan BT reacher of
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Candidate Dispositions Evaluation

. . Ab ’ ] Veeds .
Please circle the appropriate response. .I Excellent ,[ Ave:;:p F Average l fnproydment L nsatisfactory |
| - | TET . .' | | |
Provides equitable leaming opportunities for alj | 5 T 5 I \
Students | j i | ] |
: :
i ' | ‘ f { '
| 2. bse; sound Judgmen: aqd thoughtful decision s PR . ) | !
| making when dealing with studens. f ' ;' | J J
1 i : | [ i 1
) | i :
- . | i ’ ‘
3. Maintains conhidentiality in the classroom ; 5 iy | 3 2 l
| [ | 5|
4. Participates in required meetings or professional : 5 4 3 : l ]
development activities : ] - !
' |
J . ) o ' I
' 3. Accepts responsibility for what transpires in his/her 5 (- 3 7 |
classroom F|
| .
, 6 Demonstrates a strong work ethic ] 5 ,’ 4 3 2 1
! ’ f
] |
7. Demonstrates strong interpersonal skills . 5 4 3 2 L
—
8. Collaborates with families, colieagues, and other ? s .' 4 3 5 [

! professionals ro improve overall srudent learning l ! | !

| ' !

) ! i ] | i
) Erffecrivaly S upits lessons for stiden i - ! |
Y. Effeczively Plam_un.t: and lessons for studer: i 5 4 i 3 5 1 ;

growth and leaming i _
; i 1

. (0. Seek; growth thro%gh continual reflection and s ! 1 ] 3 5 1 '

! Positive feedback from mentors | I
I'l. Seeks out and develops the most appropriate ;

methods to meet the needs of diverse learners in 5 4 3 2 L
| ! i
the classroom ' | II
|

| 12. Understands working with a variety of resources 5 4 03 2 l |

: ; | |

! i I |

Ir' 13. Connects with stakeholders and community s 4 3 5 | i !

i members | |

,! .
4. Promotes student achievement at all levels 4' S | 4 3 - i
- . D, + £ el L
Advocates for all leamers i' : | :
I5. Models and promotss positiva professional behaviors ! 5 1 3 5 1 i
| | | s :

fe.g., social media, background check src.)

1

WU Student Name

Schoo!l Name

Stg

| TWU Course Number

! Grade Level

naturs of Teacher Obser., ing

. Date




Appendix D

Clinical Experience Assessment Forms

Cooperaling Teacher Final Report
Clinical Practice Supervisor Evaluation
Mentor Teacher Evaluation

Exit Survey

Survey of Student Teachers

Technology Survey
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1.

v,

Y.

Vi,

Cooperating Teacher Final Report

212338 "202 the L Lgsps taacher - tha stazeg domans. T form may De zed 1r conjunciion W the {er

s oroweda 2 mors I2tnied 2. aluarsn o -

Planning:

w2

A. Preparsdpes

B. Planning for diversa students
C. Knowladge base ’

Strategies:

A Relevancy

B. Variety of strategies
C. Student ownarship

Assessment:

A. Understands ongoing assessment (formative)
B. Evaluates continually to improve instruction
b p

C. [ncludes assessmen* component in most lessons
D. Understands contribution to summative assessment

Classroom Management:

A. Develops a chimate conducive to leaming

B. Manages classroom resources wall

C. Uses appropnate classroom managemert techniqus
D. Impiements adaptations as nece

student needs

Professional Growth:

A Attends all faculty, PTA/PTO, etc. meetings
B. Participates in other school and professionai activities
C. Collaborates with colleagues and appropriate others

Communication:

A. Writes and speaks clearly and correctly
(Proper grammar, voice modulation, etc.)
B. Uses approgriate verbal and nonverbal techniques

LH20T 2azer s oerfar ance

Above ,
Excellent Byegage Average
5 4 3
5 4 3
S 4 3
3 4 3
5 4 3
5 4 3
3 4 3
5 4 3
5 4 3
5 4 3
5 4 3
5 4 3
5 B 3
ssary for diverse 5 4 -
5 4 3
5 4 3
> 4 3
3 3
5 4 3

Comments and written narrative Vor addinonal comments use the back of this page)

r

MR

Below
Average

(]

NI SRS [N\

N

N N

[N AR

[S]

[T B ]

(3]

nz 22
=

B
1

Ao

o

U'nsatisfactory

!
l
l

e a Se=

Cooperating Teacher Name {orin:
fl Ly

Student Teacher Name




Clinical Practice Supervisor FEvaluation

rvising teacher’s performance.

Please use the scale below to rate your supe
2=Disagree

5= Strongly Agree 4=Agree 3=Neutral

' | Second | Comments .
| placement pPlacement

1 our clinical practice Supervisor was prepared to help you . |

at all numes.

Your clinical practice supervisot was friendly and had 2

good rapport

Your clinical practice supervisor spent a lot of time with :

Qu.

=

upervisor rreated you like 2

Your clinical practice s
rotessional.

5. Your clinical practice SUpervisor collaborated with you oo

lans.

e clinical pract"C# supervisor

[6. You would recommend th
dent reacher placements

agaln concerning other stu

was prompt when armving |

our clinical practice supervisor

for a formal observation.

8 Your clinical practice supervisor stayed with you when

he/she was needed.

upicated with you

| 9. Your clinical practice supervisor comm

supervisor gave b help

Cour clinical practice
' e journal entoies.

1. Your clinicai practice s supervisor ¢l learly artic ua[ed the
‘ he TEAMN nubrt

rationale for scores given ont



Mentor Teacher Evaluation

Semester Year:

Your Name

Frest Placemene-Mentor's Name:

Fiest Placemant-School's Name:

Second Placement-Mentor's Name:

Second Placement-School's Name:

Please use the scale below to rate your mentoring teacher’s performance.

5=Strongly Agree 4=Agree 3=Neutral 2=Disagree

1 Your mentoring teachar was always prepared o help you

2. Your mentoring reacher was friendly, and you had a good rapport.
3. Your mentoring teacher spenta ot of time with you.

4. Your teacher treated you like a proiess:onal

3. Your reacher collaborated with you on lzsson plans.

(@)%

Your mentoring teacher stayed with you when he/she was needed.

Any further comments or suggestions?

You would recommend the teacher again concerning other student teacher placements.

{=Strongly Disagree

First
Placement

Second
Placement




pjease mark your response and provide a
Please to do not leave any blanks.

Anticipated Graduation Fall
Are you currently employed? Yes
Do you anticipate immediate Ves
employment as a teacher?

Will this immediate employment Full-
pe full-time or part-time? time

!
I

Please list the names of the schools
you will be teaching at.

Have you already accepted a

Yes

substitute teaching position?
Would you be willing to accepta Yes
substitute teaching position?
Have you already accepted an ves
interim position?
Would you be willing to accept an Yes
interim position?
Have you already accepted a full- Yes
time teaching position?
Would you be willing to accept a Yes
full-time teaching pasition?
Do you plan on continued

oo Yes

education?

If yes, where doO you plan on Il
continuing your education? i

Do you have plans other than those
listed above?

STUDENT TEACHING

EXIT SURVEY
conducted: Spring 20

written response where indicated.

__________-—-———'-—__'_-___._-_"
'—/’_/——\ Spring L_,__///

L
! '.

——
——

I
,,//J [P

If yes, please comment



Please fi
Piease use the following scale: 1=Not Pre
5=Exceptionally Prepared

Survey of Student Teachers

For Fall 2022
Student Teachers

1 out this survey concerning your preparation at Tennessee Wesieyan College.
pared 2=Fairly Prepared 3=Prepared 4-Well Prepared

l £xceptionally
Prepared

Well
Prepared

i Prepared

I
i

Fairly
Prepared

i Not Prepared

i

! Reflective Practitioner

|
[
i
I
|

S SN SN [l TS

j 2 !l Good Communicator

E |j Service Oriented Individual I

|I 4 ,l Assessment Strategist !
5 | Critical Thinker | |
6 | Organizational Skills JI "

‘ 7 Competent at Human Relations I|

- 8 [ntegration of Theory into Practice I

% ' Improvement of Leadership Abilities ! '

' In TASC Standards: Please rank the TWL licensure program concerning the following standards.

| 10 ! Standard 1: Learner Development ::

. L1 | Standard 2: Learning Differences I ]

12 Standard 3: Learning Environment : . |

i 13 Standard 4: Content Knowledge !
t4 | Standard 5: Application of Content |
' LS 1 Standard 6: Assessment !

| 16 1 Standard 7: Planning for Instruction

[T7 !l Standard 8: Instructional Strategies _
[ 13 J Standard 9: Professional Learning and Ethical Practice || '
|[ (9 1 Standard 10: Leadership and Collaboration J :




Part Z2: CIEasST UST M Lahsir =i o

|=Disagree 2= Disagree Somewhat 3=Neutral 4=Mildly Agree S=>rongy sttty

Overall Programming:
I Mildly N | | Disagree [ Strongly
| Neutral | gomewhat Disagree

oly Agree
Strongly Ag Agree

50  The program was cohesive.

71  The instructors were knowledgeable about
sducational content.

The program integrated the study of teaching with
the practice of teaching.

S
(3]

73 The program had a strong disciplinary component
with strong integration of subject matter and core

concenfs

24  The program gave mea solid foundation in

reading.

25  The program gave mea solid foundation in
mathematics.

726  The program gave mea solid foundation in

science.

27  The program was academically challenging.

28  The program adequately represented the realities
and challenges of schools.

29  The program gave med foundation for adapting
instruction to meet the needs of diverse learmers.

30 The program gave med foundation for adapting
instruction to meet the needs of students with

disabilities.



[=Strongly Disagree 2= Disagree Somewhat 3=Neutral 4=Mildly Agree 5=Strongly Agree

Student Teaching

33

34

36

37

T
| Strongly Agree

Vildly
Agree

“Veutral

Disagree
Somewhat

Strongty
Disagree

During my student teaching I participate in a
range of professional responsibilities. (meetings,
parent conferences, testing)

During my student teaching I had the opportunity
to work with several different teachers.

The faculty at TWU supported me throughout the
student teaching experience.

The faculty at TWU made appropriate judgments
about the quality of my work.

The faculty at TWU assessed my progress
according to the latest teacher performance
assessment.

——

The faculty at TWU enabled me to reflect upon
my practice to improve instruction.

My cooperating teacher was aware of the
programs requirements, goals, and expectations.

My cooperating teacher was an excellent tzacher. {

The TWU faculty was available for conferences,
meetings or when [ needed advice. !




Use the following scale to respond to the next set of questions
1=Not at All 2=Badly 3=Tolerably 4=Well 5=Very Well

Program Specifics
How well did the TWU Teacher Education program pre

! very Well

pare you to do the following skills?

Well Tolerably | Badly ‘ Not at all l

40  Setappropriate learning expectations for students

41  Address the learning needs of students
42 address special learning needs in students

43 Help students to be motivated and self-direcied

44  Manage classroom discipline effectively

45  Engage students in group work in the classroom

46  Use the Tennessee academic standards to plan
instruction

47 Helpand communicate with families

48  Use local community resources for my classroom

49  Support ELL students in the classroom

50 Utilize instructional strategies to help students
with their reading comprehension

51 Evaluate if students are learning

52 Align assessments with sxpectations of what
students should be able o know and do

53 Analyze student worlk in order to assess and
modify teaching

54  Use authentic assessment practices (porttolios,
student self-assessment, rubrics) for classroom
assessment.

55 Use stat proficiency tests result to guide your

instructional planning




i

Tecmnc'ogy is 3 broad concept that car mean 3 iat
2l may be used 1 an educatiorals

of diffareat taings. for the o

sach as compusers, laptons, 1Pads,

purpose of tnis survey,

rechnology re

nteractiva

J‘ wodigital tecrnoiogy(-12s) n etting,
wh t20boards, 3ops, software programs, ete, 'esse answer all of the quesons; 1f you 572 urce=ain or neutral, plesse
[}
| 250079 with "Nelther Agraa nor Disagree.”
l  Ne.ther
Strongly | | Strongly
20 Agres Disagres
1 EE g = D;Sasr:m

N

|
1
Il tKnow now tg s0lve my own tacnnical
f probiems,
| 2. | I canlzarn rechnology easily.
'3, I keep up with important new
1 technoiogies.
4, | frequently play around with techno'ogy.
5. I know about a lot of differen
technoiogies.
i 6. I have the technical scils | need to use
tachnology.
74 I know how to assess student performance ‘
in a classrcom, ! |
8 ! i Can adapt my teach ng basad uson what |
| my students currenty understand ar do
| 1ot understand '
3. | :can adapt my teach.ng styie to diffarant
[ learners. |
i 16, | 1Can assess student learning in multipia
i | ways. | |
| 11. | Ican use a wide ran ige of teaching E | ]
| | approaches in 3 classroom setting. If '
| 12. ] ' know now o 0rganize and mairtain E
[ | classroom management,
|13, [ 1can select effective teaching approaches
f to guide students’ thin<ing and learning in
_r' my content areals).
( 14. | I know about technologies that | zan use
| for understanding and ao oing My content |
f | areals). |
|15, Tican: choose tacnnclogies thas enhance the ‘ , :
_’ | t2aching approachas ‘o 3 fesson. |
_i 16, can choose achnoioges that enhance +y |
! | students’ learning for 3 tesson. | | |
171 am thin <ng o tically agout ~ow o Use ;‘ | i
! ! racknoiogy in 3 2lassroom, | | _.|
| 13 | i Zan adaor the use of tne 12CANGCI0Z 23 i i i ' I
! P1m37 1 g '23rNINg 300LT L0 Jifferen: ! i : a f
T23ch ~g ainvines i | !
l'13. | i-anse ozt T2C7N0I0gies 1o Usa in my |r : '. 1
1 |
i




/-
| I \ Strongy | foNerre | STIONEY |
i | " ngree Agres Agree oﬂ w
| Disagrse :
20 | car use strategies that combine contant, | |
‘ recrnclogies, and teach ng approaches
that | izarnad aboutin ™Y coursework in
ry classroom. .
21. | i canchoose technologies that ennrance tne
content for alesson.
22 i can t2acn lessons nat aoprooriatei\/
combine my conant areals), tecnrologes,
37d teaching approaches.
53. | § can design learning opportunities that
apoly technologically anhanced teaching
approacheas to support the diverse neads
of learners
==
54, | ! can identify and locate technology
resources and evaluate +hem for accuracy
and suitability.
25, | I canplan for the management of
rechnology rasources witnin the context of
learning activities.
26. | 1 canplan strategies to manage student
learning in a tachnology-ennarce
environment.
27. | rcanuse tachnaology resources o coilect
and aralyze data, interpret resJits, and
communicate findings to improve
instructional practice.
i 28 | icanuse rechnology to increase my
classroom prodJctivity.
29. | I canuse technology to communicate and
collaborate with peers, parents, and the
iarger community in arder to foster
learning.
30. | | can apply technology resources to enable
and empower learners with diverse
backgrounds, characteristics, and abilities.
31. | | can facilitate equitable access to
rechnalogy resources for all
students/stakeholders.
ess
372. | Ingenera;, approxxmace1y whazt percentage . \
of your teacner education proiesso’s have | |
provided a7 offactive model of combining " \ \ ‘ l
conzent, rechnologies, and t2acning [ l
apgroaches in their t2aching? W
33. | Ingeneral, app’oxnma:el\/ what percertage | ‘ ] ) \
of your public schoo! cooperating teachers i i |I
nave grovigad an erfective modei of II :I l
i

| t23cnung aoproaches =7 their tead

combining content, technoio jes, a~d
[=]
il =




34.Describe 3 sgecific ep’sade whers 3 TWU arofessor efectively demonstrated or modeied comaining cortent,
3 3oproaches 'n a classroom lassor. Piease include in your descrotion what cortent was

techroiog ch g
being taught, what techrology was used, a~d what teach ng approachies) were implemented. If you have not

ooserved tn s yer, giease ~espond “Not Doserved ”

35.Describe a specific episade where 3 cooperating public school teacher effectively demonstrated o~ modeled
ccmbining content, technologies, and teaching approaches in a classroom lesson. Please include in your description
what contart was being taught, what technology was used, and what teaching approach(es) were implemented. If
you have not observed a teacher modeiing this, please respond “Not Observed.”

35.0escribe a specific episade where you effectively demonst-ated or modeled combining content, technaologies, and
teaching anproaches in a classroom lessan. Please inciude n your descristion what content was being taught, what
techroiogy was used, and what teaching approach{as) were .mplemented. If you have not had the cpportunity to

teach a lesson, please indicate that you nave rot




School District {eadership Forms

School District [eadership Survey



TennesseeWesleyan

UNIVERSITY

TEACHER EDUCATION PROGRAM

Schoal District Leadership Survey

1. Please enter the name of your schoal district:

2. Please select your specified area: Elementary__ PreK-8____ Middle School/Ir. High
High Schoal District-Level
Other (please specify)

3. Please select your current role: Building fevel admin District level admin

Director of Schools _ Other (please specify)

4. Please select the number of TN Wesleyan University graduates employed:
0-10 11-20 > 20

5. Please select the three dispositions that you would like TWU to focus on with recent

graduates from TWU’s education program.
O Provides equitable learning opportunities for all students
= Uses sound judgment and thoughtful decision making when dealing with students

Maintains confidentiality in the classroam

)

C  Participates in required meetings ar professional development activities

2 Accepts responsibility for what transpires in his/her classroom

O  Demonstrates a strong work ethic

> Demonstrates strong interpersonal skills

> Collaborates with families, colleagues, and other grofessionals to improve student learning

= Effectivaly plans units and lessons for student growth and fearning
Seeks growth through continual reflection and paositive fzedback from mentors

> Seeks auts and davelaps the most appropriate methods to meat the needs of diverse Jearners in the
classroom

< Understands working with a variety of resources

> Cannects with stakeholders and community members

Promates student achievement at all levels {advocates far ali learners)

QO

Models gositiva professional behaviors (demeanor, punctuality, dress and attendance]

@}




6. Please select the ability level for recent graduates (within the last 3 years) from TN Wesleyan

University’s education preparation program:
i Sigrificantly 3elow Tat Abave . Significantly

" I Below Expectation  Expectation Expectatian | Above

) : Expectation | Expectation

Planning skills

regarding learning

develapment

2.3amng 3< s

~2g3rd g 2377

uu

d.farancas i
Planning skills | )
regarding |
understanding of } ! .

| contant knowladge . : .

dignmng skills | |
-2g3-ding ola~~ng )
forinstracticn i
Instructianat skills

regarding learning 1 :
" environments ' |

instractional siobs

S
ragard Ag |

nsTruchionai | 1

| sirat2gies I ; ! |

 Assessment skills
regarding | I t
understanding and ' ! \
using collaboration

\

. Assessmant skl |

' -2gatding |
s~derstanding and | | '
Lsirg 3552557207 | | —_
Collabaration skills N

 regarding i

! understanding and
using collaboration | . i -

¢ “gltagorsuon skils i |
-ag3rding '2ad:0g I |
<silazoratian 4 ! e
Reflection skills i i : ! i
regarding ! ' i !
professional . | | ]|
learning i ! ] i . —_—

Raflaction 5% 1

w

, "2gasdag einicat y . ]

oractics
Integration of ) | j |
technology to
assess student i : i |
learning

~12g73000 GF | I

tectAniogy IS

\—5ryus te

z4peranc2 i [ B
Overall satisfaction

with the educatian \

pregaration

pragram




7.

In camparison to other recent hires with similar levels of education and experience, please
rate the preparation of graduates from Tennessee Wesleyan University’s education

preparation program:
o Much better

Better

About the same

Worse

Much worse

O O 0 o

Please list any high needs licensure areas for your school and/or district.

Please list ideas for improving the partnerships between your school/district and Tennessee

Wesleyan University’s Education Department.

Thank you for your time and input! It is highly valued by our program!



