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Education

Describethe strategies and actionsin place to co-select clinical educators and collaborateto prepare,
evaluate, and support high-quality clinical educators, both provider and school-based, who
demonstrate a positive impact on candidates’ development and pre-k-12 students. NOTE: Responses

should not exceed one page per prompt,

This agreement signifies the commitment of both the EPP and the partner LEA to collaborate for
enhancement of the experience of clinical educators and their impact on the education preparation
pipeline as well as positive impact on Pre-k-12 students in the LEA. The Clinical Experience
Handbook will be discussed in the summer and fall 2024 meetings and collaborative changes will be
made inside the Handbook. The fully revised Clinical Experience Handbook will be made available
at the beginning of each academic year and then reviewed at the spring Partnership Data meeting
for clarification purposes or to update to meet the current clinical experience requirements set by
the Educator Preparation Policy. The Clinical Experience Handbook will be the shared resource that
identifies the roles and responsibilities for clinical expectation and the provider and school-based
clinical educators. The EPP and partner LEA will work together to identify qualified and effective
school-based clinical educators. For each preparation program type, the LEA and EPP will identify
the indicators of effectiveness for the clinical educators during the summer meeting. The LEA will
provide to the EPP the school-based mentor's information, such as the mentor's name as it appears
on the TDOE educator license, the TDOE educator license number and area(s) of certification and
license type. This is to ensure that the mentor meets the requirements in the Educator Preparation
Policy. If the clinical educator was involved with teacher candidates from the EPP during the
previous school year, the information from teacher candidate and clinical supervisor surveys will be
shared and used to select, prepare, evaluate, support, and retain high quality clinical educators.
The EPP will request from the LEA recommendations of effective educators no longer employed by
the LEA to serve as clinical educators. The LEA may invite the EPP to participate in the interview
process for provider-based clinical educators. The EPP will assess clinical practice experience by
soliciting feedback from program completers, school-based mentors, and provider-based clinical
supervisors. Data will be summarized and shared with the LEA to address any areas for
improvement in clinical experience. Clinical educators will receive actionable feedback on their
performance through observation and assessment for purposes of improvement provided by the
EPP and partner LEA. School and provider-based clinical educators will have the opportunity to
participate in EPP and LEA training and professional development to increase their effectiveness as
clinical educators. Schools-based clinical educators will sign an agreement that lists the
expectations for-any-required-training necessary to-serve as a clinical educator. LEAs will allow-EPP
representatives to attend professional development opportunities as appropriate to stay informed of
best practices in the field. EPP representatives will offer professional development based on partner
LEA need. With the goal of retaining high-quality clinical educators, the LEA and EPP will work
toward identifying ways the clinical educator is recognized for their work and training. The EPP will
seek feedback from the clinical educators for the purpose of improving their experience and, in turn,
increase the support and retention of high-quality clinical educators.
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Education

Describe the design and implementation of clinical experiences, utilizing various modalities, of
sufficient depth, breadth, diversity, coherence,and duration to ensure candidates demonstrate their
developing effectiveness and positiveimpact on pre-k-12 students (For instructional

leader programs, ensure how clinical experiencesallow opportunities for candidates to practice
applications of content knowledge and skills.). NOTE: Responses shouldnotexceed one pageper prompt.

Prompt

2

In addressing the need for a high quality teacher candidate, EPP Clinical Experience Protocols, as
mutually-agreed upon by the district and the university, demand that prior to entering the clinical
practice, the teacher candidate will have submitted a criminal history records check conducted by
the Tennessee Bureau of Investigation and the Federal Bureau of Investigation. The teacher
candidate will have obtained a qualifying score on the ACT, SAT, or the reading, writing and math
subtests of the CORE Praxis. The teacher candidate must have completed all required coursework,
passed all required PRAXIS exams, and will have a minimum GPA of 2.75.

In the provision of sufficient depth, breath and coherence, the district agrees to place the teacher
candidate with level 4 and 5 educators in the classroom. As mutually agreed by the district and the
EPP, in the provision of sufficient duration of the clinical experience, there will be two placements
for each teacher candidate. The first placement is for ten weeks in length and the second placement
is for five weeks for a total of two placements in two settings. The placement will offer the teacher
candidate the opportunity to work with all students, including those with diverse backgrounds and
needs. The second placement will be in a grade level that ensures the breadth of the endorsement
subject area and grade band area are experienced. Exposure to various modalities of instruction,
such as in-person learning using direct instruction and individualized technology, as well as online
direct instruction and use of online instructional platforms, may be available in the clinical
experience. Teacher candidates will complete the edTPA assessment during the first placement.
Teacher candidates will follow the district’ s school schedule of holidays, professional
development, etc. Teacher candidates will participate in all mentor teacher activities to include
faculty meetings, bus duty, staff professional development, parent conferences, parent-teacher
organization meetings, IEP meetings, etc. unless otherwise directed by the principal of the school.
The clinical educator will work cooperatively and collaboratively with the TWU clinical supervisor to
formatively evaluate and direct the activities of the teacher candidate in the interest of developing
and evaluating instructional effectiveness and positive impact on the PreK-grade 12 students. The
teacher candidate, with guidance from the clinical supervisor and educator, will plan, instruct, and
assess students in preparation for the edTPA portfolio. In collaboration and mutual agreement with
the partner--EA;the-EPP-has-developed-requirements for completion of student teaching clinical
practice and has outlined the causes and procedures by which the clinical practice can be
terminated. Collaboration with the director of student teaching as outlined in the Clinical Experience
Handbook will ensure the termination process is completed with fidelity and integrity should an issue

arise with a teacher candidate.
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Appendix A
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Appendix B
Master of Arts in Teaching (MAT)

Program Description

The Master of Arts in Teaching (MAT) program at Tennessee Wesleyan is designed to offer many
nigh-needs areas of endorsement. The program offers both a job-embedded pathway and a
semester-long student-teaching pathway. The program 1s designed for working adults who have
decided to bring their skills and experience into the classroom.

The MAT program is an initial licensure program, providing college graduates who did not
complete a traditional teacher education program the opportunity to eam their graduate degree
and teaching license.

Available Licensure Areas

* Special Education Interventionist (K-8) ,
* CElementary Education (K-3)
* Secondary Biology, Chemistry, English, History, or Mathematics (6-12)

Students complete a 36-semester hour program of study. Each program has a job-embedded
pathway where the six-hour student teaching requirement is waived if the student is serving as a
teacher of record for at least 100 days.

Hybrid Format

Students complete the majority of their coursework online, and they participate in one in-person
class meeting each month (typically the second Saturday). The hybrid format accommodates
professionals’ busy schedules, without sacnificing important face-to-face time with colleagues

and professors.
Program Completion Times
The MAT program has three main timelines for completion:

* Summer start date:. 12 months over three semesters
* Spring start date: 16 months over four semesters
* Fall start date: 21 months over five semesters



Appendix C

Field Experience Assessment Forms

Field Experience Record Sumrmary

After Teaching Feedback Form

Candidate Disposition Evaluation



Field Experience Record Summary

Course Tirls:

TWU Course Number

Name of Student

Name of School Placement:

Name of Cooperating Educator:

Signature of Cooperating Educator:

The Field Experience Record Summary is an a
expenences. The Field Experience Record Sum
and depth of clinical experiences for candidaes
to be completed by a school-based clinical educat
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LLdiitained.
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Grade Field Experience
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Secondary Course (Observation Hours)

. _ s s
Piease deliver this form to your

cour

- —— e

Toral Observation Hours

< 1AStructor at the completion of your field 2xperie

nc

e hours.



After Teaching Feedback Form

Lesson Assessment

Student Teaching After Teaching Feedback Administration and Purpose
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Candidate Dispositions Evaluation

. g . I Above | | Veeds . . |
Please circle the appropriate response. ! Excellent | average | Average | Improvement | Unsatisfactory |
[ T |
U Provides equitable leamning opportunities for al| | 5 ; 4 # 3 F 5 l
Students .' ' . | - i
' | i [ :
2. Uses sound judgmen: and thoughtful decision ) .‘ " !
|’ . s s . 3 5 4 0 3 2 ! !
| making when dealing with students. [ ! ! | {
= : ! | ]
| i ] i |
i . - . ! - | ' l I
3. Maintains confidentiality in the classroom ] 5 14 3| 2 ! l
! i. i
: — |
. . . 5 . | |
+ <. Participates in required meetings or professional [ 5 o4 | 3 5 l !
development activities : ) -
|
' 5. Accepts responsibility for what transpires in his/her ‘ 5 J 1 ﬁ 5 |
{ = 2
classroom | [
:‘ |
o L]
. 6. Demonstrates a strong work ethic ’ 5 |4 3 2 1
!
7. Demonstrate strong interpersonal skills | 5 ; 4 3 2 L
| i :
ey P~ . . I
8. Coilaborates with tamilies, colieagues, and other ] s ’ P ! 3 | 5 (
I professionals o tmprove overall student learning | r' | -
i 1
- 9. Effectively plans units and lessons for student i 5 4 }' 3 5 , 1 |
growth and learning | -
| } :
. . .' J _
. 10. Seeks growth through continual reflection and i s ] 4 3 5 [
! Positive feedback from mentors ] 5
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2 3t approp » J .
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o 1 1 1
. ! |
- . - 1 H
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i | [
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= , D ' & 2 -
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Appendix D

Clinical Experience Assessment Forms

Cooperating Teacher Final Report
Clinical Practice Supetvisor Evaluation
Mentor Teacher Evaluation

Exit Survey

Survey of Student Teachers

Technology Survey



I

Cooperating Teacher Final Report

23S 202 102 s 2acher o tha gigtad domans. This form may be used i corjunction wen cha Afier leaching Fzauhi o
T orovide 2 mare 120aied 2 aluaton 37 the srudert t2az-er’s nerformance

Planning: Excellent A’t:f;;e Average A%Elroage Lasatisfactory
A. Preparedrness 3 4 3 2 !
B. Planning for diverse students 5 4 3 2, [
C. Knowledge base ’ 5 4 3 2 l
Strategies:
A Relevancy 5 4 3 P 5
B. Variety of strategies 5 4 3 VA L
C. Student ownearship S o 3 2 l
Assessment:
A. Understands ongoing assessment (formative) 5 4 3 2 I
B. Evaluates continually to improve instruction 5 4 3 2 l
C. Includes assessmen: component tn most lessons 5 4 3 2 l
D. Understands contribution to summative assessment 5 4 3 2
Classroom Management:
A. Develops a climate conducive to leaming 5 4 3 2 !
B. Manages classroom resources well 5 4 3 2 !
C. Uses appropnate classroom managemert technigues 5 4 3 2 1
D. Impiements adaptations as necessary for diverse 5 1 3 2 |
student needs
Professional Growth:
A. Attends all faculty, PTA/PTO, etc meetings 5 4 3 2 |
B. Participates in other school and professionai activities 5 4 3 3 l
C. Collaborates with colleagues and appropriate others b 4 3 2 {
Communication:
A. Writes and speaks clearly and correctly 5 A 3 7 I
(Proper grammar, voice modulation, etc.)
B. Uses appropriate verbal and nonverbal technigues 5 4 3 2 '

Comments and written narrative (or additional comments use the back of this page)

Cooperating Teacher Name tprini] Student Teacher Name
Cooperating Teachar Signature Grade




Clinical Practice Supervisor Fvaluation

ervising teacher’s performance.
2=Disagree

1=Strongly Disagree

Please use the scale below to rate your sup
5= Strongly Agree 4=Agree 3=Neutral

Comments

] Second
Placement

{ Your clinica! practice supervisor was prepared [0 relp you

at all umes.

ndly and had 2

| 2 Vour clinical practice supervisor was frie

good rapport

ot of time with

supervisor spenta l

our clinical practice
you.

el

Suparvisor treated you like 2

4, Your clinical practice
rofessional.

b} Your clinical practice supervisor ~ollaborated with you on

lans.

You would recommend the clinical pract%c= superv1sor

agaln concerning other student teacher plac

sments.

practice supervisor was prompt when arriving |

rvation.

Your clinical
for a formal obse

g Your clinical practice supervisor stayed with you when

he/she was needed.

unicated with you

9 Your clinical practice supervisor cormm

weekly

supervisor gave b=l
journal entmss.

0. Your clinical practice
your weekly dialogue

|, Your clinical practice supervisor clearly artic

rationale for scores gl (ven on the TEAM bnc




Mentor Teacher Evaluation

Semester: Year:

Your Name:

Fiest Placement-Mentor’s Name:

First Placemant-School’s Name:

Second Placement-Mentor's Name:

Second Placement-School's Name:

Please use the scale below to rate your mentoring teacher’s performance.

5=Strongly Agree 4=Agree 3=Neutral 2=Disagree

l Your mentoring teachar was always prepared o help you

2 Your mentoring teacher was friendly, and you had a good rapport.

3. Your mentoring teacher spent a iot of time with you,

4. Your teacher treated you liks a protess:onal.

3. Your reacher collaborated with you on lzsson plans.

6 You would recommend the teacher again concerning other studen: teacher placements.

Your mentoring teacher stayed with you when he/she was needed.

Any further commeats or suggestions?

1=Strongly Disagree

First
Placement

Second
Placement




STUDENT TEACHING

EXIT SURVEY
Conducted: Spring 20

please mark your respansé and provide a written response where indicated.
Please to do not leave any blanks. e

Anticipated Graduation Fall | ] Spring | :
i i | i

Are you currently employed? Yes | -': No l'_,/’—’_J
/—/ e |

. . . , i |

Do you anticipate immediate Yes .l ] No | 1[
employment as a teacher? , | v e
Will this immediate employment Fuil- ‘ i} part- r//\
be full-time or part-time? time | | time |

please list the names of the schools '
. . l
you will be teaching at. ~

|

Have you already accepte f—,/’_’ﬂ
.y y ep’t‘d ° Yes No
substitute teaching position? |

Would you be willing 1o accept a

Yes

— |
substitute teaching position? L
-

Have you already accepted an
interim position?

Yes

Would you be willing to accept an

interim position? e

i iti Yes ' No Sjl
time teaching position? l :

Have you already accepted a full-

Would you be willing to accept a ves No \

full-time teaching position?

. |
Do you.plan on continued ves | No [—”L,_/:_’:’]
education?

1
|
| |
If yes, where do you plan on '1 l; |
continuing your education? \ '1
! |
|

D |
o you have plans other than those Yes |

e

listed above?
If yes, please comment:



Please fill out this survey concerning your preparation at Tennessee W
Please use the following scale: 1=Not Prepared 2=Fairly

Survey of Student Teachers

S5=Exceptionally Prepared

For Fall 2022
Student Teachers

esleyan College,

Prepared 3=Prepared 4-Well Prepared

| Exceptionally

| Prepared

Fairly
Prepared

e ! Prepared l
Prepared

i

T
|

i

i\ Not Prepared

B

; Reflective Practitioner

= SRS

N

| Good Communicator

|
|
|
!
]
!
-

J

£ Lo

!
| Service Oriented tndividual
|

| Assessment Strategist

Critical Thinker

Organizational Skills

Competent at Human Relations

[ntegration of Theory into Practice

O || 2| wn

: Improvement of Leadership Abilities

' In TASC Standards: Please rank the TWU licensure program concerning the following standards.

[

T

I 10 i Standard 1: Learner Development _; ; |
. Ll | Standard 2: Learning Differences l

|12 Standard 3: Learning Environment i 1 J

| 13 | Standard 4: Content Knowledge JI |[

i 14 f Standard 5: Application of Content |

|TS [ Standard 6: Assessment |

i 6 ! Standard 7: Planning for Instruction

! 17 [ Standard 8: Instructional Strategies _

13 l Standard 9: Professional Learning and Ethical Practice |

| 19 ’ Standard 10: Leadership and Collaboration | |




Part 2: Please use e Likstemmsss == = o
|=Disagree 2= Disagree Somewhat 3=Neutra

Overall Programming:

20  The program was cohesive.

21  The instructors were knowledgeable about
educational content

I
o

the practice of teaching.

23 The program had a strong disciplinary compongnt
with strong integration of subject matter and core

concents

24  The program gave med solid foundation 1o

reading.

25  The program gave me i solid foundation in
mathematics.

26  The program gave med solid foundation in

science.

27  The program was academically challenging.

28  The program adequately represented the realities
and challenges of schools.

29  The program gave med foundation for adapting
instruction to meet the needs of diverse learmers.

30 The program gave mea foundation for adapting
instruction to meet the needs of students with

disabilities.

The program integrated the study of teaching with |

[ i Mitdly !

| 4=Mildly agree 5=Strongly AgLee

i Disagree \ Strongly |

| Neutral | :
Strongly Agree Agree Somewhat | Disagree




[=Strongly Disagree 2= Disagree Somewhat 3=Neutral 4=Mildly Agree 5=Strongly Agree

Student Teaching

(OS]
-

33

34

36

37

During my student teaching I participate in a
range of professional responsibilities. (meetings,
parent conferences, testing)

During my student teaching [ had the opportunity
to work with several different teachers.

The faculty at TWU supported me throughout the

student teaching experience.

The faculty at TWU made appropriate judgments
about the quality of my work.

The faculty at TWU assessed my progress
according to the latest teacher performance
assessment.

The faculty at TWU enabled me to reflect upon
my practice to improve instruction.

My cooperating teacher was aware of the
programs requirements, goals, and expectations.

My cooperating teacher was an excellent teacher.

The TWU faculty was available for conferences,
meetings or when [ nesded advice.

Strongly Agree | Mitdly
rongly Ag | Agree

| Neutral

Disagree
Somewhat

Strongly
Disagree




Use the following scale to respond to the next set of questions
1=Not at All 2=Badly 3=Tolerably 4=Well s=Very Well

program Specifics

How well did the TWLU Teacher Education program prepare you to do the following skills?

1( very Well

T
| . !
Well | Tolerably | Badly ] Not at afl

40  Set appropriate leaming expectations for students

41 Address the learning needs of students

1~

Address special [eaming needs in students

S

43 Help students to be motivated and self-directed

44  Manage classroom discipline effectively
45  Engage students in group work in the classroom

46  Use the Tennessee academic standards to plan
instruction

47  Helpand communicate with families

48 Use local community résources for my classroom | _
Support ELL students in the classroom —_

|
!
| .
50  Utilize instructional strategies to help students -
with thelr reading comprehension I-

51  Evaluate if students are leamming

Align assessments with sxpectations of what
students should be able to know and do
h__l_,___________,_-
Analyze student worlk in order Lo assess and |
modify teaching ==
54 Use authentic assessment practices (portfolios,
student self-assessment, rubrics) for classroom

assessment. 1
= |

h
[\

(v
(O8]

n
N

Use stat proficiency tests result to guide your
instructional planning { -
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| Wb taboards, 3ops, software programs, etc, 2'ease answer all of the questions; If you 37e urce=tain or neutral, please

”

"2500nd witn "Neither Agrae nor Disagree

| i Ne:ther B !
Strongl\/ ’ VaVo g I A\Jﬂ_fﬂ_: or Disagres >F'ong|\/' i
Agras | T | e i Disagran i
1535ree
1 | know now to s0lve my own tachnical
_ | problems.
2 | can learn rechnology easily.
| 3. | keep up with important rew
technoiogiss.
4. | I frequently play arcund with tachnoiogy.
5. | lknow about a lot of different
technologies.
5. i have the technical skids | need to use
technology.
7 I'know how to assess student performance
in a classroom. '
8. | i can adapt my teach ng basad uson what !
| my students currentiy understand or do |
| "ot understand
9. | canadapt my teaching styie to differant i
’ learners. : ] i
LG, ‘ €3N 3ss5ess student .earning 'n mulzipe |
5 | ways. , .
| 11. | Ican use 3 wide range of teaching ' !
| ' approaches ir 3 classroom setting. ! |
[ 12. | ' know now organize and mairtain " |
| classroom management.
| 13. | I can select effective teaching approaches
g | to guide students’ thircing and learning in
| My content area(s)
14. | I'know about tachnologies that | can use
for understanding and do;ng my content |
area(s), '
15. [ ican choose tacnnologies that enha~ce the i
| teaching approaches %o 3 iesson, | 5
16. i can choosa tachnoiog'es that e~hance Ty '
| students’ learning for a tesson | ; |
(171 am thin <ing =~ tically agout now o Use i ‘ | |
| ' tachnoiogy in 3 classrocm., [ | | 1 ,
% 12, i zar adaor t1e use of 12 tacnnciog.es [ : l.
273tz s2arning 3oous to gifferens : r | |
| z23chigiastivinies i ; }
19 13N 38 2CLT2CRNGI0ZIRS 1O LSa in My ' : ' :
| 3s57oC™ dat encanca whatit2acn now | !

I



1
: [ Strongy |

] ag-ee |
_________—————l
| 20. | ! car usestrategies that combine contant,
racrnclogies, and teach ng apgroaches '
that | iearned aboutin ™y coursework in '
ry classroom. !
51. | ! canchoose technologies that ennagnge tne
conzent for a lesson.
22, | i canteach lessons tha- aopreariate
compine my contert a-2als), recrrologies,
and teaching approaches.
(== : : .
73, | 1 can design learning opportunities that
apoly technologically enhanced teaching
approachesto support the diverse neads
of learners.
P . .
54. | | can identify and locate technology
cesqurces and evatuate rhem for accuracy
and suitability.
I )
55, | 1 can plan for the management of
rechnology resources within the context of
learning activities.
et —_—
26. can plan strategies to manage student
learnirgin a technology—er\ha":ed
environment.
27. | canuse ~achrology resources o collect
and analyze data, interpret resJits, and
communicate findings to improve
instructional practice.
28. | icanuse technology to increase my
classroom productivity.
29 | lcanuse technology to communicate and
collaborate with peers, parents, and the
larger community in order to foster
learning.
30. | | can apply technology resources to enabie
and empower .earners with diverse
backgrounds, characteristics, and abilities.
o] e - n
31. | | can facilitate aquitable access Lo
rechnology resources for all
students/stakeholders.
372, | Ingenera, app'oximate\y what percentage
| »f your teacner education professo’s have |
provided an effectwa model of combining l
contant, technologies, and t23ching \
apgroaches in thelr teaching? |
It____——
33. | Ingeneral, app’oxmatel\/ what percentage l
of your pubiic <choo! cooperating teachers .
n3ve groviged an effective modai of

combiring conzent, technologies. a~d ;
[
i

| 123C1INg aogroachas [~ their teacning?

Ne- et

Agrezs Agrae 07

25% or
less

e

Disagree

STrutigry
Disagree

Disagree

76%-100%




p sode where a TWU orofessor efectively demonstrared or modeied comoining cortent,

"0 0gies, and teach 1g asproaches 0 a classroom lessor. Piease 1nclude in your descr otion what cortent was
being raught, what techralogy was usad, a~d what zeach ng approach{es) were irmplemented. If you have not

S - =

opserved in s ver, g:2ase “espond “Not Doserved ”

35.Describe a specific episade where a cooperating public school teacher effectively demonstrated o- medeled
cembining content, technologies, and teaching approaches in a classroom lesson. Please include in your description
what content was being taught, what technology was used, and what teaching approach(es) were implemented. If

you have nct observed a teacher modeiing this, please rescond “Not Observed.”

ively demonst-ated or modeled combining content, technologies, and
your descrigtion what content was being taught, what

36.Describe a specific episode where you effect
teaching aoproachss in a classroom lesson. Please inciude r
‘echroiogy was used, and what teacning approach(es) were ‘mpiermented. If you have not had the cpportunity to

teach a ‘essan, please indicate that you nave rot.




School District [eadership Survey



TennesseeWesleyan

UNIVERSITY

TEACHER EDUCATION PROGRAM

School District Leadership Survey

1. Please enter the name of your school district:

2. Please select your specified area: Elementary__ PreK-8____ Middle School/ir. High

3. Please select your current role: Building level admin

High Schoaol District-Level
Other (please specify)

District level admin

Director of Schools _ Other (please specify)

4. Please selectthe number of TN Wesleyan University graduates employed:

0-10 11-20 > 20

5. Please select the three dispositions that you would like TWU to focus on with recent

graduates from TWU’s education program.

2

~
\_/

U U U000 o0

)

[CRNORNG!

@]

Provides equitable learning opportunities for all students

Uses sound judgment and thoughtful decision making when dealing with students
Maintains canfidentiality in the classroom

Participates in required meetings or professional development activities

Accepts respansibility for what transpires in his/her classroom

Demonstrates a strong work ethic

Demonstrates strong intarpersonal skills

Callaborates with families, colieagues, and other professionals to improve student learning
Effzctivaly plans units and lessons for student grawth and learning

Seeks growth through continual reflectiaon and positive faedback from mentors

Seeks auts and davelops the most appropriate methods to meet the needs of diverse learnersin the
classroom

Understands working with 3 variety of resources

Cannects with stakeholders and community members

Promotes student achievement at all levels {advocates for all learners)

Models nositive professional behaviors {demeanar, punctuality, dress and attendance)



Please select the ability level for recent graduates (within the fast 3 years) from TN Wesleyan

University’s education preparation program:

, Significantly 3elow " ar Abave |
i I Below Expectation Expectation Expectatian i Abave
' ' Expectatian | Expectation

Significantly i

Planning skills

ragarding learning

development

1P 3aming 53
N U |

| -2gardng 237773

4.5Farancas '

Planning skills ; ! | . -
ragarding ' : |
understanding of ,

content knowladgs . : -,

Qignnang skils

: -sgz-ding ola~~ng !
for instruction | i
Instructional skills
regarding learning | I| |

. enviromments | | ! ]

| wnstructional skalis ! |

rag3ro Ag
723372 A8 | i |

richiona

 Assessment skills
regarding 1
understanding and |
using collaboration

Ajsessant 5<l3 |
-2g3taing

~darstanding 3and

L5IPg 355255207

Collaboration skills

regarding

understanding and

using collaboration | :

“allagarstion skills
-ag3rding '23d 7g
<silagoration
Reflection skills
regarding ! ' 4
professional ¥ [ i |
learning i |

Raflactigr 5¢ i3 3 |
| ; |

-ag3tdong 2inica
aractce | o
Integration of ! i i ! |
technology to
assess student i : | [ |
learning

~ e ~E
r:2g73tar G | i

133373357

z¢g272C2

Overall satisfaction
with the education 1
preparation )

program




7.

In comparison to other recent hires with similar levels of education and experience, please

rate the preparation of graduates from Tennessee Wesleyan University’s education

preparation program:
o Much better

Better

About the same

Waorse

Much worse

O 0O 0o ©

Please list any high needs licensure areas for your school and/or district.

Please list ideas for improving the partnerships between your school/district and Tennessee

Wesleyan University’s Education Department,

Thank you for your time and input! it is highly valued by our program!



